Court of Appeals Abrogates "Unusual Activity" Requirement
Most significant workers' compensation ruling in decades
 
Although the Maryland Workers' Compensation Law does not require that an employee be engaged in an "unusual activity" to be eligible for compensation for an accidental injury, for years, the courts have so held.  
On June 6, Maryland's highest court reversed its prior position, saying, "We issued a writ of certiorari in this . . . case for the purpose of reconsidering one particular line of this Court’s opinions which have held that, for an injury to be covered as an “accidental injury” under the Workers’ Compensation Act, Maryland Code (1991, 1999 Repl. Vol.), § 9-101 et seq. of the Labor and Employment Article, the injury must result from 'unusual activity'.  The 'unusual activity' requirement is not supported by the language of the Workers’ Compensation Act, is contrary to other opinions by this Court, is a distinct minority view in the nation, and contravenes the liberal purposes of the Workers’ Compensation Act.  We shall overrule the line of cases which injected the “unusual activity” requirement into the definition of 'accidental injury.'"
Under this ruling, it is no longer necessary that an employee demonstrate that s/he was engaged in an "unusual activity" (slip, trip, fall, strain) to be eligible for compensation. Any member with a current claim should pursue it under this decision.  
We can expect that some employers and Maryland lawmakers will seek to change the law todeprive workers the benefit of this decision.   
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